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Introduction
This Employment and Skills Strategy
for the district of North East Derbyshire
(NED) sets out our plan for supporting
businesses and residents: helping to
upskill and retrain individuals; enabling
employers to retain jobs and skills
- especially through the economic
downturn caused by the Covid 19
pandemic and over the next four years.
We are keen to equip the next generation to
fulfil their potential in the 21st century postcovid economy enabling them to secure jobs;
attract new businesses to our local
economy; and allow our local
businesses to grow and prosper.

The Council is committed to employment
and skills and strives for NED to be

“An attractive and safe place,
where people want to live, work
and visit. A place where both
businesses and residents are given
opportunities to prosper.”
Our focus will be to support our employment
and skills priority sectors: manufacturing
and construction, and to support all of the
sectors through digital skills and clean energy
technology.
The strategy has been informed by the D2N2
Economic Recovery and Growth Strategy, the
Derbyshire Economic Partnership Covid-19
Economic and Skills Recovery Strategies 20202025, NEDDC Council Plan 2019 – 2023, NEDDC
Growth Strategy. Existing evidence base
reports and current initiatives being carried
out by the Council and its partners have also
informed this strategy. Local businesses and
the local college and have been consulted on
the development of the strategy.
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This Employment and Skills Strategy
has identified the following priorities to
support both businesses and residents
through partnership and collaborative
working:
• Develop a better understanding of the
NED businesses workforce development
needs and signpost to provision to
increase the district’s productivity
levels. Resilience recovery plans are
also being developed.
• Identify gaps in skills provision and
shape skills provision where possible.
• Encourage and support entrepreneurship
within the district.
• Support businesses with the retention of
their workforce through upskilling and
re-skilling.
• Support businesses with the recruitment
of local people.
• Support residents in accessing
employment support services to include
retraining into different careers.
• Working with local schools to develop a
pipeline of local talent.
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The Strategic Landscape
To shape this Strategy we need to have
an understanding of the national and
regional policies and challenges faced in
the complex arena of employment
and skills.
Through working in partnership, NEDDC is able
to influence and shape local delivery to ensure
that this meets the district’s needs. This will
help to guide NEDDC’s activity going forward
to ensure that businesses have access to an
appropriately skilled workforce and residents
are able to take advantage of the available job
opportunities.

The NEDDC Employment and Skills Strategy will
be bespoke to the challenges and opportunities
within the District. The strategy will however
have to be cognisant of the National and
Regional picture within employment and skills.
This will ensure that the strategy and funding
opportunities are maximised within North East
Derbyshire District by reflecting the National
and Regional objectives and priorities.
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National Context
UK’s Industrial Strategy

Plan for Jobs

The aim of the Industrial Strategy is to boost
productivity by backing businesses to create
good jobs and increase the earning power of
people throughout the UK with investment in
skills, industries, and infrastructure. It
recognises that the UK has significant
economic strengths, however it needs to do
more to increase its productivity and make the
most of its untapped potential across the
country.

In 2020, as a result of the coronavirus,
the Government announced a package of
measures to support job retention, increase
apprenticeships, and access to high demand
skills. These include:
• A Job Retention Bonus to encourage
employers to retain furloughed employees.
• Kickstart Programme to create high quality
job placements for young people and those
at risk of long-term unemployment.

The five foundations of productivity will
support the boosting of productivity and
earning power and these are:

• Additional careers and employment
support through Job Centre Plus and the
National Careers Service.

• Ideas: to be the world’s most innovative
economy

• Additional cash incentives for employers
recruiting apprentices.

• People: to generate good jobs and
greater earning power for all

• Expansion of traineeship and FE learning
provision aligned to key sector
and skills needs.

• Infrastructure: a major upgrade to the
UK’s infrastructure
• Business Environment: the best place
to start and grow a business
• Places: prosperous communities across
the UK
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Regional Context
D2N2 Economic Recovery and
Growth Strategy
The Economic Recovery and Growth Strategy
has been developed to ensure that businesses
understand the support that is available to
improve productivity across the region. It
focuses on evidence based economic recovery
and rebuilding, skills needs, and low carbon
innovation setting out a vision for the D2N2
area up to 2030.

Within the plan it has three strategic
principles: Productivity (lead a bold new way
of bringing together the education and skills,
innovation, and business support systems to
support our people and businesses to thrive),
Clean Growth (lead the most ambitious carbon
turn-around in the country) and Connectivity
(deliver connectivity led growth to all parts
of the region). It aims to ensure that D2N2
has the most joined-up and responsible skills
ecosystem linked to and driven by employer
need. It is recognised that skills are a key
route to productivity and the impact of Covid
19 on businesses is best mitigated by ensuring
they have the skills they need within their
businesses. It is therefore critical to enable
residents to enter and progress along flexible
skills pathways at all levels and career points.
Longer term aims are to ensure that the
skills and education system is more flexible,
responsive, and aligns with the needs of
businesses.
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2020 has seen a dramatic increase in remote
working exploiting digital technology,
hardware and infrastructure, and strategies
are being developed to reflect this new reality
to ensure that the right balance is achieved
between investment in new skills, innovation
and infrastructure.
To support businesses and the region’s
productivity the D2N2 Economic Recovery and
Growth Strategy objectives are:

D2N2 will deliver:
• Reskilling support to those affected by
Covid-19
• A highly productive workforce leaving
school, FE and HE
• Increased retention of graduates and
skilled workers

D2N2 will ask for:

As NEDDC is a member within the D2N2 LEP, it
is important that we ensure that we continue
to work with the LEPs and partners to lobby
for more funding and support for the region
and district.

• Urgent allocation of the skills and
employment elements of UK Shared
Prosperity Fund (UKSPF)
• Increased flexibility on Apprenticeship
Levy
• Funding for Careers Hubs across the
region
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Derbyshire Economic
Partnership Covid-19 Economic
and Skills Recovery Strategies
2020-2025
This strategy outlines how Derbyshire will
respond to a post-Covid world and establishes
its priorities to protect and grow the economy
of Derbyshire. Its vision for Derbyshire’s
skills and labour market is ‘Derbyshire will
be an inclusive and resilient economy where
residents and businesses thrive and can take
full advantage of the opportunities ahead of
them to secure success and prosperity’.

Evidence shows that apprenticeships and starts
fell significantly over lockdown which limits
the opportunities that are available for
Derbyshire’s young people. Numbers of benefit
claimants rose by over 250% across the county
in the summer of 2020. Job postings
significantly re-profiled. There is a need for
investment to be secured to enable more
agility and responsiveness in tailoring
interventions to meet business needs.
As a result of this research, four priorities
were identified to support the vision for
Derbyshire’s skills and labour market:
Priority 1 – Young people
Key actions: the co-ordination of work
placements; targeted NEET activity; and
inspirational careers programme).
Priority 2 – Adults – retraining plus routes to
better employment
(Key actions: Derbyshire Talent Retention
Scheme; Digital Skills Campaign;
Sector work academy programme;
and embedding of social value in
procurement).
Priority 3 – Entrepreneurship
(Key actions: Derbyshire Social Enterprise
Strategy; Apprenticeship Levy Transfer;
Start up and growth support).
Priority 4 – Responding to future skills needs
(Key actions: Green skills programme,
higher level skills – T levels and
Degree Apprenticeships; and graduate
recruitment and retention).
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Local Context
NEDDC Council Plan 2019-23
The overall vision of the Council’s Plan is
that North East Derbyshire is:
• Clean and attractive;
• A place where people are proud to live
and work;
• A place where people will prosper;
• A place where people will feel safe,
happy and healthy.
To do this, the Council Plan sets out the
Council’s aims, which include: Growing
our local economy and being a business
friendly district.

NEDDC Growth Strategy 2021
The Growth Strategy sets outs NEDDC’s plan
to help promote strong and sustainable
growth within the district. It has the
following key priority areas:
• Business Engagement
• Employment and Skills
• The Visitor Economy
• Town Centre Regeneration
• Inward Investment
• Major Sites Development
• The Agricultural/Rural Economy
• Clean Energy

The Council Plan also sets out its key
priorities that will help to meet this aim.
These are:
• Supporting businesses to maximise their
potential
• Skills - Retrain, Retain and Upskill
• Develop and promote a visitor economy
across the District
• Implementing a revised District Growth
Strategy
• Town centre regeneration.
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By working with partners to undertake key
projects within these priority areas we will
ensure that the economy, the businesses, and
the people who are a part of it, are given
every opportunity to thrive and increase their
potential in a long-term sustainable manner. A
NEDDC Covid 19 recovery plan has been
developed to target the key activities within
the Growth Strategy, in particularly around
business support and supporting residents into
employment.
Employment and skills are clearly a priority
nationally and regionally as well as locally
and this is more of a case now than ever.
Businesses need support with recovering
from the pandemic and also with growing
their businesses going forward. We are keen
to support and promote our key sectors and
improve digital skills and clean energy
technology. Data skills deliver benefits
across the board. Businesses
are more likely to be
competitive in today’s
digital-driven
economy if

they can use data effectively. Likewise, dataliterate individuals are more likely to benefit
from and contribute to the increasingly datarich environments they live and work in, while
data-driven companies can deliver significant
productivity benefits to their own business and
the wider economy.
We are keen to support and promote our key
sectors and improve digital skills and clean
energy technology across the district.
Unemployment is now higher than ever
and there are residents who are facing
unemployment for the first time who require
personal 1-1 support in finding employment
which may need a different skillset to what
they already have. Residents who are
further from the labour market will be
more at risk as newly unemployed
residents will be competing for
the same jobs. The future talent
pipeline is also critical and
young people, particularly
those at school, will need
to have the awareness of
different jobs that are
becoming available and
prepare to learn the
skills needed in these
jobs.
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The district
of North East
Derbyshire
North East Derbyshire has a variety of
distinctive communities and both rural and
urban areas contributing to the diverse range of
landscapes and economies. The district lies at the
north of Derbyshire and the East Midlands region with the
borough of Chesterfield sitting in the centre of the district. It
is situated on the edge of the Peak District and has easy
access to the M1.
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North East Derbyshire District Population Profile

16,271 (16%)

are from 0 to 15 years old

60,051 (60%)

aged between 16 and 65

24,128 (24%)
over 65 years old

100,450
people
live in the district of
North East Derbyshire

Out of the 43,070
households
26% of households

have dependent children

5% are lone parent
households

(Source: Derbyshire Observatory February 2020)
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North East Derbyshire District
Business Profile
NEDDC has a NED Business Sector Analysis
which provides a picture of the business
sector economy in the district. It provides
an overview of the different sectors within
the local economy, as well as helping to
show which sectors within the district are
performing strongly, both compared to other
sectors within the district as well as to the
same level at both county and national level.
The majority of NED’s businesses are microenterprises. Whilst small business have more
flexibility to cope with any potential changes
to the overall national economic picture, they

64% of these are
micro-enterprises
who have

North East Derbyshire
has approximately

less than 10
employees

4,700
businesses
(Source: FAME, September 2020.

are generally more vulnerable and at risk with
any fluctuations the the market. They also
have less staff members to undertake any
work.

Businesses Sectors
Primary Services 3.01%
Other Services 9.65%

Manufacturing 6.36%
Energy and Water 0.74%

Public Admin, Education
and Health 8.73%
Construction 15.54%

Financial and Other
Business Services 24.02%
Wholesale and
Retail Trade 14.35%

Information and
Communication 3.90%

Transport
and Storage 5.83%
Accommodation
and Food 8.42%

Source: FAME, December 2020
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Sectors providing more than 5% of employment
in the district are classed as key sectors and
those sectors performing well in a Derbyshire
wide context are classed as having sector
strengths.
This combined list of key sectors and those
with sector strengths have been aligned with
the priority sectors are D2N2 and SCR LEPs to
provide a list of NEDDC’s priority sectors.
Manufacturing and construction performed
strongly in the 2018 and 2019 sector analyses
as follows:
• Both sectors contained the largest numbers
of ‘high growth’ companies.
• Manufacturing accounts for more than 20% of
the total number of jobs in the district.
• Both sectors provided relatively more jobs,
and a higher number of businesses, when
measured against county and national
averages.
• Manufacturing and construction perform
strongly in turnover against national and
county averages.
• Manufacturing creates the highest level of
GVA in the district.
In what appears to be a disconnect between
number of business and number of employees
in the manufacturing and construction sectors,
this is partly explained by the fact that the
construction sector contains the second
highest number of micro-businesses in the
district.

The sector that has the second largest
number of employees in the district is the

Manufacturing sector

20.4%

of all employment in
the district
This is a much higher
figure than the
Great British figure
is only approximately
of all employment

8%

NEDDC classify a high growth business as an
enterprise with average growth in employees
(or in turnover) greater than 20% over a three
year period, and with 10 or more employees.

69

The district has a total of
businesses which are
considered as ‘high growth’
and the construction sector
has the highest number of high
growth companies.

Both manufacturing and construction sectors
have been identified as priority sectors and
have a low carbon dimension.
These will be two of the sectors that will be
targeted for employment and skills related
activities.
As has been highlighted in the D2N2 Economic
Recovery and Growth Strategy, there has
been a rapid increase in remote working and
it is likely that working practices will evolve
further and have more reliance on digital
skills. Therefore digital skills across all the
sectors will be supported within this Strategy.

15

North East
Derbyshire
Employment and
Skills Profile
Qualifications Levels

Unemployment Rate

The qualification levels of
North East Derbyshire’s
working age population
have greatly improved
since 2008, and in 2019
88% had a qualification of some description.

The overall claimant count has risen
considerably across the UK due to the
Covid-19 pandemic. Within NED, by September
2020, this had increased by 126.3% compared
to September 2019. In September 2020,
the overall unemployment rate was

The proportion of people qualified to NVQ
level 4 in 2008 was 26.2% which has now

4.5% compared to

33.8%

Derbyshire rate of 4.9%
and England 6.6%.

increased to
which is now equal
to the Derbyshire rate and higher than the
Derby City rate (33.3%).

Source ONS Oct 20

The number of people without any
qualifications in 2008 was 14.5% and this has

Job Density

reduced to

7.3%

(Source: Annual Population Survey Jan-Dec 2019 ONS)

For every resident of working age, there is

0.7 jobs per person
which is considerably
lower than the national
rate of 0.86 which
clearly indicates that
more jobs are needed
within the district.
(Source: Annual Population Survey, Office of National
Statistics 2018)
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Occupational Profile

The gross weekly pay for residents of North
East Derbyshire was £568 in 2019.

When looking at the occupations of North
East Derbyshire residents, it can be seen that
‘Managers, Directors and Senior Officials’ in
North East Derbyshire accounts for 12.3% of all
employed residents, 11.6% for Great Britain.
Also the (‘Administrative & Secretarial’
and ‘Skilled Trade Occupations’) accounts
for approximately 27% of all NED employed
residents, to approximately 20% for Great
Britain.

Gross weekly pay for
people who work in North
East Derbyshire was
£508 in 2019
This suggests that those
residents with the highest
qualifications, and thus
more likely to be in high
salary employment, are
employed outside the
Source
Annual Survey of Hours and Earnings - resident
district.

Employment by Occupation Group

analysis ONS 2019

North East Derbyshire
Great Britain
East Midlands

% all in employment
who are:
Managers, directors
and senior officials

11.7%
11.7%
12.1%

Professional

14.7%

22.2%

17.8%
14.9%
15%
14.2%

Associate prof and tech
Administrative
and secretarial

9.8%
9.6%

Skilled trades

9.7%

15.3%

14.5%
11.5%

6.1%

Caring, leisure and
other service

9%
9%
5.1%
6.9%
7.2%

Sales and customer service
Process, plant and
machine operatives

10.2%

5.8%
8.4%
7%

Elementary

9.7%
10.5%
0

5

10

15

20

25

Source: Nomis Annual population survey, December 2020, SOC 2010
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Travel to work outflow from
North East Derbyshire
(% outflow)

As can be seen from the figure below, 19%
travel to Sheffield to work and 18% travel to
Chesterfield for work. There are small numbers
of people who travel to other destinations
such as the High Peak, Amber Valley etc.

39% of North East Derbyshire residents work
within the district. However, we lose the
highest number of commuters of all the
districts in the county to other areas.

Sheffield

19%

Rotherham

3%

High Peak

18%

Chesterfield

4%

Bolsover

3%

Derbyshire
Dales

North East
Derbyshire

39%

3%

Ashfield

1%

Amber Valley

Erewash
Derby City

1%

South Derbyshire

Source: 2011 Census - Table WU01UK UK Travel Flows (Local Authority), ONS © Crown Copyright
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Covid 19 Impact
Labour Market Vulnerability
Research has taken place on the possible
impact of Covid-19 on employment levels
locally, with rural areas and younger workers
being identified as being at the most at risk.
These risks include unemployment and the
immediate hit to local economic resilience
that comes with having a higher proportion of
workers receiving 80% of their salary through
the Government’s Coronavirus Job Retention
Scheme. Rural areas are most at risk of job
losses – many are tourist hotspots where the
economy is geared towards hospitality and
retail and some areas also have a relatively
high level of workers in manufacturing or

construction which are the two other sectors
that are being adversely affected. North East
Derbyshire, having both manufacturing and
construction as two of their major occupation
sectors, is in the 100 local authorities with the
greatest exposure to labour market risk.
(Source: DCC Policy and Research Summer 2020)

Vulnerable Occupations
Analysis of the vulnerability of different
occupational groups following the outbreak of
coronavirus shows Derbyshire to have high
levels of occupations in the high risk category.

316,000 jobs across Derbyshire,
199,000 (63%) occupations are
Of the

categorised as key worker occupations, which
leaves 177,000
as non-key workers.

71,000

Approximately
(40%) of these
non-key worker occupations are not suitable
for home working and are therefore classed as
vulnerable and high risk.

This includes elementary jobs such
as factory workers, labourers, and
kitchen assistants, along with
operative jobs, skilled trades,
and sales and customer service
occupations. Derbyshire has a
significantly higher proportion
of occupations in the high
risk category and North
East Derbyshire is the
third highest district in
Derbyshire having 24%
of its occupations
at risk.
(Source: DCC Policy and
Research Summer 2020)
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Education, Further Education and
Higher Education within NED
Education

Careers Guidance

There are 3 secondary schools – Dronfield
Henry Fanshawe School (1857 students),
Eckington School (1219 students)’ and Tupton
Hall School (1478 students) – all of whom have
a sixth form. There are a large number of
primary schools within the district that feed
into these secondary schools.

Research from the Education and Employers
Taskforce – Closing the Gap shows that
a ‘young person who has four or more
meaningful encounters with an employer is
86% less likely to be unemployed or not in
education or training and can earn up to
22% more during their career.’
Gatsby Benchmarks were introduced as a
framework of eight guidelines that defines
excellent career guidance, which the
Department for Education (DfE) expects
schools and colleges to meet.
The Benchmarks aim to:
• Integrate career guidance into every
school and college to guide pupils
through their career planning.
• To distribute unbiased and professional
information about the labour market.
• Create the opportunities for
professional networking.
• Organise educational experiences that
would help students reflect on a variety
of professional and academic pathways.
• Career guidance that was previously a
responsibility of a pupil, their family,
or local community is becoming a ‘legal
duty’ of every school - a service that
should be available to all young people
regardless of their social background.
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Further and Higher Education
NEDDC has good relationships with five
Universities that are close to the district of
North East Derbyshire. These are Sheffield
Hallam University, University of Sheffield,
University of Derby, University of Nottingham
and Nottingham Trent University. All the
universities are unique in their offer and
provide a wide range of support for businesses,
to include internships, graduates, innovation
funding, and Knowledge Transfer Partnerships.
Chesterfield College is the largest local
training provider and provides further and
higher education for a wide variety of sectors
across a number of local campuses in addition
to satellite offices in Derby, Nottingham and
Manchester.
There are a wide variety of training providers
who provide a niche training provision which is
accessible in the district.
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Apprenticeships within the district
of North East Derbyshire
Apprenticeships are excellent
opportunities for people to start a career,
change their career or upskill in their
current jobs. A person will be employed
as an apprentice which mean they will
get paid and receive holiday pay, getting
hands on experience in a real job whilst
learning and training for a specific job.

and increasing productivity. Under the reform,
apprenticeships had to be of a minimum of 12
month duration and include 20% off-the-job
training. Functional skills (English and Maths)
had to be included and assessments had to
cover theoretical and practical elements, to
include an end point assessment. End point
assessments involved an independent assessor
carrying out the final assessments with the
apprentice to ensure that the apprentice has
met the Apprenticeship Standard.

Apprenticeships take between one and six years
to complete, depending on the subject and
level. Apprenticeships are now available in a
wide range of subjects and at different levels.

The Apprenticeship Levy was introduced and
large employers were levied through PAYE,
paying 0.5% of their wage bill. Employers
who were too small to pay the apprenticeship
levy had to pay 10% of the cost of the
apprenticeship training with the remaining
90% being paid by government. There was
the introduction of 15 funding bands with
the upper limits of these bands ranging from
£1,500 to £27,000 and all apprenticeships are
placed within one of these funding bands.
Digital accounts were introduced and levy
payers accessed their apprenticeship funding
through their digital accounts.

Level

Equivalent to

2 – intermediate level

GCSE

3 – advanced level

A level

4, 5, 6 and 7
higher level

Foundation degrees

6 and 7
degree level

Bachelors or Masters
degrees

Table 1: Apprenticeship levels

Apprenticeships provide an excellent
opportunity for businesses to grow talent
and develop a motivated, skilled and
qualified workforce. 86% of employers
said apprenticeships helped them develop
skills relevant to their organisation. 78%
of employers said apprenticeships helped
them improve productivity. (source www.
apprenticeships.gov.uk) Funding is available
for businesses from the government to help pay
for apprenticeship training.
The Apprenticeship Reform in 2017 was
introduced to place employers in the driving
seat and to re-shape the numbers and types of
apprenticeships that were available with the
aim of increasing the growing skills shortages

In 2018/19, there were 742,400 people
participating in an apprenticeship in England,
with 393,400 apprenticeship starts and
185,100 apprenticeship achievements. The
number of starts fell in 2017/18 following the
Apprenticeship Reform. The number of starts
has increased from 2017/18 to 2018/19, but is
still below the number before the new funding
system was introduced. Starts at intermediate
level and by apprentices aged 25 and over were
particularly affected. 72,400 fewer people
were participating in an apprenticeship in
2018/19 than in 2017/18.
NED had a slight increase of apprenticeship
starts (3.8%) from the previous year 2017/2018
however this number is still lower than the
numbers of apprenticeship starts within NED in
2016/2017. This trend can be seen regionally
and nationally – see Table on page 23.
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Apprenticeship Starts in North East Derbyshire
Intermediate

Advanced

Higher

Geography

15/16

16/17

17/18

18/19

%
Change

15/16

16/17

17/18

18/19

%
Change

15/16

16/17

17/18

18/19

%
Change

NED

630

600

370

350

-5.4

410

440

330

320

-3.0

70

100

100

160

60.0

5,340

4,910

2,890

2,530

-12.5

3,390

3,610

2,790

2,860

2.5

520

650

770

1130

46.8

D2N2 LEP

14,300

13,150

7,570

6,410

-15.3

8,780

9,160

7,190

7,560

5.1

1250

1620

2070

3030

46.4

England

291,330 260,650 161,390 143,590

5.1

27160

36570

48150

75060

55.9

Derbyshire
(excluding
Derby City)

-11.0

190,870 197,660 166,220 174,730

(source Derbyshire Observatory)

Total
Geography

15/16

16/17

17/18

18/19

%
Change

NED

1,120

1,140

800

830

3.8

9,250

9,150

6,480

6,510

0.8

D2N2 LEP

24,320

23,930

16,830

16,990

1.0

England

509,360 494,880 375.760 393,380

4.7

Derbyshire
(excluding
Derby City)

23

There are many contributory factors for the
reduction in apprenticeship starts. There
have been a mismatch between the supply
and demand of apprenticeships, some sectors
have found the 20% off the job training to
be challenging (eg health and social care),
employers have been confused with the new
systems and digital accounts and there has
been a shortfall of the provision of end point
assessments.
The Derbyshire Covid-19 Economic Risk
and Recovery Tracker has shown that there
is the expected reduction of number of
apprenticeship vacancies due to many
employers having cancelled or postponed
apprenticeships since March 2020. In Dec
2019, there were 6510 apprenticeship starts
across Derbyshire. This number had reduced
to 3,230 in March 2020.

More funding opportunities are now
becoming available through a variety of
sources to encourage employers to recruit
apprenticeships or train up existing staff
through an apprenticeship. The Government
Plan for Jobs initiative has introduced
additional incentives for newly hire
apprentices and this has been made available
to support employers during Covid 19) Large
employers can now make transfers from their
unused or underspent Apprenticeship Levy to
other companies and this can be accessed by
small employers through the Apprenticeship
Service.
NEDDC can support businesses by promoting
the benefits of apprenticeships, providing
guidance and advice from identifying
a suitable apprenticeship through to
recruitment, identifying the best training
provider for the employer and promoting
apprenticeships through initiatives to include
job fairs.
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Employment Support with North East
Derbyshire
NEDDC Working Communities
Project
NEDDC has its own Working Communities
Project which provides employment support
to NED residents who are unemployed or are
facing redundancy. Residents self-refer on to
the project and this is on a voluntary basis.
Outreach clinics are held in the community

each week in venues to include sport centres,
adult education centres, and job centres.
The project is particularly successful in
supporting clients with helping them build
self-confidence. Support is tailor made
specifically to each client and can include
CV development, interview practice, and job
search. There is a small discretionary support
grant available that can help with reducing
barriers to finding work to include funding
Construction Skills Certification Scheme cards
and health and safety certificates.

D2N2 LEP Employment Support
Programmes
There are a number of employment support
programmes that are available for residents
across the region and these can be seen in
Appendix 3. These programmes have different
funding streams to target specific client groups
based on their needs. Some programmes
offer intensive 1-1 support focussed on
resolving barriers prior to supporting
with finding employment to include
substance misuse, homelessness, exoffenders, and disability support
among others. Other programmes
offer support in the form of
workshops in addition to 1-1
support and can also target
specific age groups.
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D2N2 Redeployment Triage
Service
This service is available across the D2N2 region
and supports residents who have recently been
made redundant, with new work in sectors
who are experiencing a surge in employment
demand, such as care and distribution. The
service also engages with employers who need
to make redundancies and supports residents
with a smooth transition into new work.

National Careers Service
The National Careers Service is available
for all residents to find free and impartial
information, advice and guidance to help with
making decisions about careers, courses and
work. This is an on-line service with various
career tools that can help with learning about
individual strengths and weaknesses, and a
skills health check, as well as finding out about
the right courses and training.

Employers of all sizes can apply for funding
which covers 100% of the national minimum
wage for 25 hours per week and associated
salaries related costs. There is also funding
available for the employer to access training
and support so that young people on the
scheme can secure employment in the future.

Job Fairs
NEDDC leads on local jobs fairs working in
partnership with neighbouring local authorities
and the Department of Work and Pensions.
Local employers and training providers also
participate showcasing their jobs and
training offer.
Due to the success of these online events,
plans are being made to develop a platform
where events such as job fairs can take place
so that they are more interactive and visual.

Kickstart Scheme
In response to the spike in youth
unemployment, the Kickstart Scheme was
introduced by the government as part of the
covid recovery plan. This scheme provides
funding to create new job placements for
16 – 24 year olds on Universal Credit who
are at risk of long term unemployment.
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Young People Support
Careers Enterprise Company
In 2014 the D2N2 Careers Enterprise Company
was developed to be the strategic coordinating
function for employers, schools, colleges,
funders and providers and to provide high
impact careers and enterprise support to
young people aged 12 – 18 years. This is
funded via contributions from each of the local
authorities. A national network of Enterprise
Co-ordinators has been developed to work
with schools and colleges to build careers and
employer engagement plans.
Each school and college is also supported by an
Enterprise Adviser who is an employer
who volunteers with the aim of
increasing the school or

college network of employers. The network
is now operating in over half of secondary
schools and colleges, increasing the number of
young people’s encounters with employers
by 50%.

North Derbyshire Careers Hub
All schools in NED, Bolsover and Chesterfield,
the local authorities, and Cornerstone
Businesses, have been working together to
develop a North Derbyshire Careers Hub. The
aim is to deliver the Gatsby Benchmarks and
ensure that careers outcomes are improved
with a target of all schools achieving 75% of
Benchmark 5 (Encounters with Employers
and Employees), and 60% of Benchmark 6
(Experience of the Workplace).
The hub identifies where the shortfalls are
against each benchmark across all schools and
develops a project plan which will address
the need. Working in partnership, students
will have more access to employers and their
establishments.
More businesses will support World of Work
days, mock interviews and CV critique days.
There will also be a greater take-up of
opportunities to access FE and HE and
develop innovative projects that can
link curriculum learning to real life
business challenges to inspire
students to achieve in GCSE’s.
The Hub includes labour
market intelligence that can
be shared with schools,
parents and teachers
for all to understand
where the developing
employment sectors
are and the key skills
priorities.
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Going Forward
The pandemic has caused a dramatic
increase in remote working exploiting digital
technology, therefore it is clear that a more
digitally enabled workforce is needed. The
D2N2 LEP Recovery Plan states that there is
limited digital connectivity, a lack of skills
to participate digitally and there is limited
access to hardware that is needed to access
the internet. The LEP will be developing a
comprehensive digital strategy and NEDDC
will work with the LEP and other partners in
the region to develop the digital strategy and
action plan to raise skills levels and boost
innovation.
Whilst all sectors will be supported with
their employment and skills needs wherever
possible, NEDDC has identified its priority
employment and skills sectors as:
• Manufacturing as this is NED’s major
employment sector and accounts for 20.4%
of all employment in the district.
• Construction is one of NED’s major
employment sectors, has the highest number
of high growth companies within NED, and
a vast amount of construction that is taking
place across North Derbyshire.

The pandemic has meant businesses having
to innovate to continue operating, requiring
a digital channel shift and an audit of the
digital skills and capability of its colleagues
and processes. Connectivity and inclusion
is therefore an important factor and NEDDC
needs to ensure businesses, communities, and
individuals are not left behind. Connectivity
and inclusion is a cross-cutting theme across
sectors and across the district and as such will
be a key priority for NEDDC.
NEDDC will support the digital strategy being
delivered by D2N2 actively promoting NEDD
business interests and raising awareness of
the strategy across our business networks. We
will work closely with partners such as DCC on
the delivery of Digital Derbyshire. NEDDC will
also look to develop its own digital platforms
to support connectivity and inclusion. These
will be aimed at supporting employment
opportunities, including traditional
sectors such as construction and
also emerging sectors in
NEDDC.
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NEDDC has identified low carbon growth
as a priority and wants to build on existing
businesses and assets within the district. This
ranges from decarbonising the existing housing
stock and commercial premises, promoting low
carbon housing and commercial developments,
and supporting low carbon manufacturing.
For example, the production of gas boiler
alternatives, including hydrogen boilers by
Worcester Bosch, which will require new skills
in manufacturing and future maintenance.
The development and use of clean hydrogen
and low carbon technologies will be
incentivised and encouraged through the
Clay Cross Town Investment Plan. This will
be used to develop energy partnerships and
stimulate low carbon skill development across
the district. The aspiration is that this can be
rolled out across the district utilising existing
opportunities within the locality, such as
energy from mine water for district heating
and so on.

Funding opportunities and partnership working
will be sought to support to ensure that
businesses have the skills that they need from
their workforce to grow their businesses and
increase productivity in the district. There may
also be localised projects in which employment
and skills initiatives will need to be developed.
Some activities have started to take place and
will be developed further.
Two business support advisers are being
recruited to provide NED businesses with
support and advice, to include grant assistance.
These advisers will also support people who are
interested in setting up their own businesses
in addition to providing support to encourage
businesses to remain in the district. Sector
specific support will also be provided to the
tourism and clean energy sectors.
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NED Business Skills Analysis
Prior to Covid 19, NEDDC had a good
level of understanding of its business
community due to the continuous
development of the NED Business Sector
Analysis which is reviewed every 3 years.
NEDDC provides business support through
the Economic Development Team and has
established a good ongoing relationship with
some businesses in the district.
The Economic Development Team has a good
relationship with the Higher Education and
Further Education providers and works in
partnership with them. Chesterfield
College and the local Universities
are keen to work with NED
businesses and have
flexibility in what
can be offered
to support
them.

It is recognised that businesses are now
working differently due to the impact of
Covid 19 and are likely to continue to have
different working arrangements going forward.
This can include working remotely which will
need increased IT skills and the management
of these teams remotely. Companies have
also moved into on-line trading which will
need a different skills set. It is crucial that a
better understanding is gained on all of these
different working arrangements and the skills
that are needed so that they can be better
supported. Evolving skills sets and diversity
are very much part of businesses these days,
and flexible multi-skilled employees are more
favoured.
Businesses are approached from different
organisations to support them with their
workforce development needs, however this
information is not collated centrally. The
Council will undertake a skills gaps analysis
across the district which can influence and
shape the training provision to better suit
employers’ needs and ultimately support them
to survive and grow.
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A NED Business Skills Analysis Project will be
developed to gain a better understanding of
businesses skills gaps and shortages, both
currently and in the future. This information
will help shape the training provision that can
be made available to better support businesses
recover and thrive.

Priority Sectors
Support
There are a number of Skills Hubs projects
that are being developed or considered
through partnership working, to support
the development of skills in NEDDC priority
employment and skills sectors within NED.
Employment conditions are also included on
major planning applications. More details on
these can be found in Appendix 2.

A positive impact of Covid 19 has resulted in
more flexible workforce development training
being offered for businesses to access. The
methods of delivery of training for courses and
qualifications have already started to change
with more remote learning being offered
through distant learning programmes, training
seminars and webinars.
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Clay Cross Town Deal
Cla
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oss Town B
In 2019, the Government
Cr
announced a shortlist
of 101 locations invited
to submit an Investment
Plan to draw down
locally a proportion
of the £3.6 billion Towns Fund which
was introduced to drive the economic
regeneration of towns to deliver long term
economic and productivity growth.

Clay Cross was identified as one of the towns
invited to bid into the Towns Fund. At the time
of writing this Strategy, the Clay Cross
Investment Plan was being submitted and
included five themes: Town Centre
Regeneration; Connectivity; Skills and
Enterprise; Health, Wellbeing and Leisure; and
Clean Growth.

The vision for a transformed Clay Cross is:
‘A thriving industrious and sustainable
market town, built on a strong and vibrant
community spirit and a unique heritage,
forged around a renewed heart that responds
to the aspirations of a growing population
with a future founded on enterprise, skills
and learning, innovation, and low carbon
technology’.
A relatively high proportion of Clay Cross
residents are outside of the labour market,
the town has pockets of deprivation and poor
social mobility, while levels of educational
attainment are low. In July 2020 Clay Cross
had an unemployment count of 7.9% with
approximately 335 people claiming JSA
and Universal Credit. While this in
part reflected the impact of the
pandemic, evidence from the last
seven years shows that local
rates have been climbing since
2018, and have remained
consistently above
the average for
comparator areas.
Source ONS Aug 20.
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This impacts on the supply of labour, the
competitiveness of the business base, and the
town’s ability to attract new businesses and
investment to the area.
A number of projects have been developed
to stimulate growth across the area and
employment and skills will play a paramount
part in the Town Deal.

To summarise:
The UK’s Covid 19 lockdown resulted in North
East Derbyshire and all local economies
entering a recession that is going to severely
impact both businesses and local people. This
Strategy aims to support businesses to recover
from the recession and thrive going forward.
NEDDC will do this by:
• Develop a better understanding of the NED
businesses workforce development needs
and signpost to provision to both support
with Covid recovery plans and increase the
district’s productivity levels.
• Identify gaps in skills provision and shape
skills provision where possible.

• Support residents in accessing employment
support services to include retraining into
different careers.
• Working with local schools to develop a
pipeline of local talent.
An action plan has been developed to take
these objectives forward through partnership
and collaboratively working and this can be
seen in Appendix 3.

• Encourage and support entrepreneurship
within the district.
• Support businesses with the retention of
their workforce through upskilling and reskilling.
• Support businesses with the recruitment
of local people
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Appendix 1 - Employment and Skills Action Plan
a. Develop a better understanding of the NED businesses workforce
development needs and signpost to provision to both support with
Covid recovery plans and increase the district’s productivity levels.

d. Support businesses with the retention of their workforce through
upskilling and re-skilling

b. Identify gaps in skills provision and shape skills provision where
possible.

f. Support residents in accessing employment support services.

c. Encourage and support entrepreneurship within the district.

Objective
Develop a better understanding
of NED businesses workforce
development needs and
signpost to provision to support
with Covid recovery plans
and increase the district’s
productivity levels.
Identify gaps in skills provision
and shape skills provision where
possible.
Support businesses with the
retention of their workforce
through upskilling and reskilling.

Encourage and support
entrepreneurship within the
district.

Actions - 2021
Develop a business skills audit to
establish a baseline.
Database to be developed to
support with skills audit.
Develop a district wide skills
matrix to identify existing support
for businesses.
Develop and implement an action
plan.

e. Support businesses with the recruitment of local people.
g. Work with local schools to develop a pipeline of local talent.

Actions - 2022

Actions - 2023

Ongoing implementation of the
action plan.

Ongoing implementation and
review of the action plan.

Facilitate HE/FE events within
the district to support business
growth, to include digital skills.

Facilitate HE/FE events within
the district to support business
growth.
Undertake a second business skills
audit to identify if progress has
been made.

Develop stronger links with HE/FE
to increase awareness of training
available to support business
growth and influence new
provision.
Tourism Officer to provide
additional support to the tourism
sector.
Develop a ‘Starting up in North East Ongoing development of the
Derbyshire’ initiative identifying
‘Starting up in North East
existing support and attracting
Derbyshire’ initiative.
additional support into the district
for residents of all ages.

Review of the ‘Starting up in
North East Derbyshire’ initiative.
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Objective
Encourage
and support
entrepreneurship
within the district.
Support businesses
with the recruitment
of local people.

Actions - 2021

Actions - 2022

Establish a baseline knowledge of number
of start-ups in the district.
Two business advisers to be working in the
NED district. Additional grant support.
Ensure businesses access business support Ensure businesses access business
via national, regional and local initiatives support via national, regional and
and projects.
local initiatives and projects.

Review numbers of new start- ups to
determine if progress has been made.

Identify new initiatives to support
business growth.

Continue to work with HE/FE to
support businesses with recruitment
of local people.

Organise 2 job fairs.

Establish stronger links with
employers and HE/FE through
partnership working, e.g.
developing Knowledge Transfer
Partnerships and internships.
Organise 2 job fairs.

Develop an on line platform for
virtual events to include job fairs.
Support residents in
Develop closer working and establish
Ensure employment support
accessing employment relationships with the project teams of
is embedded in the district,
support provision.
the employment support programmes that identifying new opportunities
are available in the district.
where possible.
Promote employment support to
residents.
Deliver the Working Communities Project.

Work with local
schools to develop
a pipeline of local
talent.

Actions - 2023

Enhance local projects by including
employment support provision where
possible.
Identify opportunities to link employers
with school leavers.
Ongoing development of the North
Derbyshire Careers Hub.

Promote employment support to
residents.
Deliver the Working Communities
Project.
Enhance local projects by
including employment support
provision where possible.
Continue to identify opportunities to
link employers with school leavers.
Ongoing development of the North
Derbyshire Careers Hub.

Ensure businesses access business
support via national, regional and
local initiatives and projects.

Organise 2 job fairs.
Ongoing development of the on line
platform.
Ensure employment support is
embedded in the district, identifying
new opportunities where possible.

Ongoing promotion of employment
support to residents.
Review of the Working Communities
Project.
Enhance local projects by including
employment support provision where
possible.
Continue to identify opportunities to
link employers with school leavers.
Ongoing development of the North
Derbyshire Careers Hub.
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Appendix 2 - Support for Priority
Employment and Skills Sectors
Construction Sector
North Derbyshire Construction Skills Partnership
This partnership addresses the
skills gaps and shortages in the
construction sector across North
Derbyshire through a collaborative
partnership. Local authorities, D2N2 LEP, Higher Education and
Further Education establishments, local training providers, the
Careers and Enterprise Company, CITB, SCAPE, and private sector
construction companies formed the partnership. Its aim is to
establish a Construction Skills Hub covering the districts of North East
Derbyshire, Bolsover and Chesterfield. Its objectives are:
• To have a strategic overview and work collaboratively to support
the construction sector.
• Employer engagement and consultation and support collaborative
working between businesses through events, surveys, discussions to
understand issues, skills gaps and shortages, shape training needed,
and lever funding.
• To develop training programmes to enhance existing skills in
conjunction with SME employers to include work placements.
• To be a one point of call for the recruitment of construction staff.

A ‘Linked in’ group has been developed to encourage construction
companies to share good practice and lessons learned to develop a
more collaborative approach to working.
In 2019, the local authorities submitted an ESF funding application
to support unemployed and inactive residents to access construction
related training and jobs, to include new techniques emerging
in infrastructure building methods and technologies. The bid had
strong support from private construction companies who committed
their time to help shape the delivery of the programme and provide
invaluable work placements. At the time of writing this Strategy, the
outcome of this funding bid was unknown.

Employment Conditions
Employment conditions
are included in all major
planning applications
that are submitted to
NEDDC. Developers are
requested to include a
scheme to enhance and
maximise employment
and training opportunities
during the construction
and post- construction
stages of the project,
including a timetable for
Students on the Kier site from Avenue School
implementation for each
Challenge.
planning application.
Developers are then
supported to implement this scheme to ensure that jobs and work
placements are made available where possible for local residents,
with invaluable links also made with local schools and the College.
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Renewable Energy sector

Digital Skills

Institutes of Technology

Digital Learning Centre

New employer-led Institutes of Technology (IoT) will offer higher
level technical education to help close skills gaps in key STEM
(Science, Technology, Engineering and Mathematics) areas, such as
engineering, digital and construction.

Chesterfield College are
constructing a Centre
of Excellent – Modern
Construction and Digital
Technologies. The centre
will provide the facilities
and technology to provide
learners with digital skills
and knowledge, which
will range from the initial
design phase using the
Chesterfield College
latest digital technologies,
through to utilising virtual reality/augmented reality CAVE technology
providing an immersive virtual reality environment.

Institutes of Technology will focus on the specific technical skills
required in their area and will provide employers with a skilled
workforce and students with a clear route to technical employment.
Funding to support the development of these was released in 2019
and the first wave of 12 IoTs are being established across the UK. A
further competitive round has been released in 2020 and NEDDC are
working with partners, including the private sector, with the aim of
establishing a local IoT which North Derbyshire residents can access,
sector specific support for low carbon businesses they have the skilled
workforce that they need in the future.

Manufacturing Sector
Manufacturing Zone
A number of employment sites in NE Derbyshire (Callywhite Lane, The
Avenue, and Egstow Park) are located within the proposed Northern
Derbyshire Manufacturing Zone (NDMZ), part of the wider East
Midlands Manufacturing Zone. If designated, the NDMZ will provide
greater certainty on planning issues to unlock investment for growth
by manufacturing businesses, both indigenous companies and those
moving into the area.

These facilities will allow the
learner to be able to walk through
and experience the design, using
Building Information Modelling to
enable efficient costing/estimating,
to rapid 3D rapid prototyping, to
the production of buildings using
modern modular construction
techniques.
The centre will ensure the development of a pipeline of skilled
workers, supporting the local industry to adapt to digitalisation
and exploit the opportunities arising from Modern Methods of
Construction and low carbon technologies, both for new build and
retrofitting existing properties.
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Appendix 3: Employment support available in North East Derbyshire
Employment support for those furthest from the labour market
Type of Support Offer
Multiple complex needs – intensive 1-1 support
focussed on resolving barriers prior to supporting
employment.

16-18 years old

19+ years old

25+ years old

BBO Opportunity & Change – Acorn Training – 2/5 complex needs – current or historic;
Mental Health, Abuse (Domestic Abuse), Substance Misuse (Drugs & Alcohol), ExOffender, Homelessness/ Vulnerably Housed.
CF03 – APM – Ex Offenders only – either in prison, due to
be released, or on licence in the community.

1-1 support – focussed on resolving barriers and
offering independent employment support.

BBO Towards Work – any barrier into employment.
Way2Work – barriers to employment (especially barriers around literacy and numeracy).
Work Your Way (IPS) – Engaged in Secondary Mental Health Services Only 18+.
Disability Employment Service - Disability Only (DCC) 18+.
Autism East Midlands – Disability Only.
MiLife – Disability Only (Learning Disability and Asperger’s).
First Routes – Autism Plus – Disability Only (Autism or Asperger’s) 18+
Brighter Futures - aims to improve confidence and self-value for people who face
barriers getting into work.
WHP / Better Working Futures – Health & Long Term Unemployed.
Working Ways (Intensive Personalised Employment Support) – Disability Only.
Working Communities – 1:1 Employment Support (NED residents only).
Doing Good Business – SCR – Self-Employment Support.
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Employment support for those furthest from the labour market, continued
Type of Support Offer
Light touch employment support or mployability
course or sector-based approach mostly in group
setting with some 1-1 support.

16-18 years old

19+ years old

25+ years old

D2N1 NEET: CT Skills, DBC, The Derbyshire Network,
Workpays, Standguide & KTL Ltd, Zink.
JETs Programme – Light touch employment support.
CT Skills - Training and recruitment opportunities.
Get Into – Princes Trust – Work Experience and Training Opportunities – 16-30.
Skills Tu Employment – Intuitive Thinking Skills – Benefits individuals with previous
convictions, substance misuse problems, long-term unemployed, and disabilities. 18+.
Skills Support for the Unemployed (SSU) – Wiseability and Workpays.
Chesterfield FC Community Trust – variety of support and programmes.

Impartial Careers Information, Advice and Guidance
Service.

Derbyshire County Council National Careers Service offer support via 1-1
appointments, group employability workshops, and holds weekly Access Point on a
drop in basis.
Redeployment Triage Service – For people affected by coronavirus redundancies.
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