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Working Communities Project 

 From 1/7/15 to 30/6/16 
o 80 into work 
o 64 supported with skills development 

 Current live caseload 38 clients. 

 Main support provided around construction – basic health and safety level 1 qualification and 
CSCS card. 

 
 
 
Ambition Project  (2 year project started Jan 2015) 

 Funded by DWP Youth Contract Underspend through SCR LEP partnership 

 Employment support programme for 18 – 24 year olds JSA claimants  

 Delivered on behalf of Bolsover, Chesterfield, Bassetlaw, Derbyshire Dales 

 Team – Team Leader, 4 x Key Workers, Financial and Debt Adviser 

 Employer Engagement Adviser post appointed – Martin Buxton will commence his 
employment with NE Monday 4th July 2016 

 Motivational training – ITT and Spec currently on Intend & Source Derbyshire closed 22nd 
June 2016. Scoring 27th June and contract award 7th July 2016 

 Additional support via DCLG – Housing Ambition 

 Holistic assessment, job readiness, 8 week work placement, 26 week in work support to 
progress 
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Talent Match funding bid (Big Lottery) (5 year project started July 2014) 

 Support for 18-24 year olds who are 12+ month unemployed to include activities such as 
work ready activities including life coaching, mentoring, buddying. 

 Target 2,500 young people supported with pre-employment activities.   

 Minimum of 20% (500) going into employment/self employment across SCR. 
 

 Progress to date within NED area 
Cumulative 

Target to 
Dec 16 

Cumulative 
Actual to 

Date 

% 
Cumulative 

Target 
Acheived KPI 

Employment/Enterprise       

No of yp securing employment 27 18 67% 

No of yp securing sustained employment (6 months +) 12 9 75% 

No of yp securing self employment/enterprise 0 0   

No of yp sustained self employment/enterprise (6 months +) 0 0   

Work Experience       

No of yp undertaking work placement 18 15 83% 

Training, Skills and Education       

No of yp undertaking basic skills training opportunities 22 20 91% 

No of yp attending enterprise taster/camps       

No of yp into apprenticeships 2 0 0% 

No of yp completed apprenticeships 1 0 0% 

No of yp into formal education (accredited) 7 13 186% 

Volunteering       

No of yp undertaking volunteering 13 13 100% 

No of yp regularly undertaking volunteering (2 months +) 11 10 91% 

Young People Engagement       

No of yp who were previously classes as "hidden" 24 14 58% 

No of yp engaged 92 65 71% 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Marstons – Clay Cross 

 Partnership working with Marstons, DWP and Chesterfield College 

 Sector based work academy developed as part of the employment condition applied to the 
planning application – 23 NED residents out of 28 on SBWA.  

 SBWA starts 4/7/16 for two weeks – delivered by Chesterfield College.  Guaranteed 
telephone interview with Marstons 

 Emphasis on excellent customer service, team work, accredited food hygiene certificate plus 
employability skills (application/interviews) 

 2 work placements secured for unemployed with CSCS card – no clients interested. 
 
Avenue  

 Overarching employment and skills plan for the 10 year development plan to include KPIs 

 First meeting with Kier to discuss KPIs 12/7/16 

 Task and finish group to be set up to further develop an action plan and project manage 
activities. 

 
Additional Employment Conditions 

 Aldi – Eckington (construction to start early 2017) – employment condition included 

 Aldi – Clay Cross (timescales unknown at current time) 

 Additional 11 planning applications with employment conditions included. Promotion of 
apprenticeships and work placements secured for schools/unemployed. 

 Approximately 13 planning applications – requested employment condition included 
 
Sheffield City Region City Deal – Skills Made Easy (3 year project started July 2013) 
 (Stats as at end March 2016) 

 Funding with targets of 4000 apprenticeships and 2000 upskilling in SCR. 

 Businesses not previously taken on apprenticeships. 

 Targets within NED – 238 apprentices and 119 upskilling by July 2016 

 162 employers engaged in NED 

 Actuals to date - 102 training plans agreed, 52 apprenticeship starts 
- 201 training plans agreed, 212 upskilling starts 

 
Apprenticeship Growth Plan (currently being developed) 

 2020 vision.  3 million additional apprenticeships 

 Apprenticeships same legal status as university degrees 

 Apprenticeship Levy for businesses (public and private sector) with paybill of over £3m. 
NEDDC Levy – 2017-18 £36,961 and 2018-19 £37,307. 

 £15000 annual allowance per year for each business 

 Smaller businesses expected to contribute to paying for apprenticeships – amount not known 
as yet 

 Digital Apprenticeship Service to replace National Apprenticeship Service 

 Public sector targets for apprenticeships – can include new apprenticeships and 
apprenticeships for existing staff.  (Either 8 FTE or 11 headcount) 

From Sept 2016 

 Evidence shows need for higher and degree level apprenticeships. 

 Focus on sectors manufacturing, construction and financial and other services. 
 
Additional LEP/CA work 

 SCR Work and Health Programme being co-designed with DWP as part of Devolution Deal. 

 SCR Pilot Work and Health Programme being developed.      
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Ben started on the Ambition Programme in May 2015.  He was looking for work in 
construction or security.  He was always open to new opportunities and keen to find 
fulltime employment.  Ben received lots of support around application forms, cover 
letter writing and preparing for interviews.     
 
Ben always had a positive attitude and was great to work with.  He attended all the 
sessions and appointments we made with him and took onboard the feedback we 
gave him.    
 
After applying to Hardcase Ben was invited for an interview for a position in the 
production warehouse.  Prior to his interview we worked with Ben on some interview 
preparation, planning what to organise before hand and worked through the type of 
questions he might be asked.   
 
He was successful in his interview and started work in August 2015.  For the first few 
months Ben was working in different areas of the production floor learning the 
different stages of the manufacturing process.  Once he completed his 3 month 
probationary period he was signed to working shifts in the Machine Moulding section 
of the warehouse.  He received all the training necessary to complete this work.   
 
Ben has now completed 26 weeks in work and is very happy in his post at Hardcase 
Ltd.  His manager, Steve Henman, is very happy with his progress and attitude to 
work.   



 


